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Inviting the best possible providers into our community
and supporting them is essential to ensuring access to
high-quality care. This year, we added providers in level IV
trauma care.

Invested nearly $2.8 million
in capital improvements
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By continually investing in our facilities, we're helping

to ensure that we continue to meet our community’s
healthcare needs. This year’s investments included a new
gastrointestinal endoscopy suite, a central sterile renovation
and an Aquablation robotic system.

Conemaugh Nason Medical Center’s mission of making
communities healthier® is at the heart of everything we do. It

is deeply embedded in how we provide high-quality care for
patients, expand and enhance our services, and make meaningful
investments to promote the health and economic growth of our
region.

For us, healthcare is personal. We are caring for our own neighbors,
family, friends and loved ones. That’s why we focus on advancing
local care and keeping patients where they want to be — close to
home. We are committed to meeting the unique needs of all those
we serve, both inside and outside our hospital walls, and strive

to be the preferred healthcare destination when our community
members need care.

Together with Lifepoint Health and community partners like you, we
continue to advance our mission and create places where people
choose to come for healthcare, physicians and providers want to

practice and employees want to work. It is our privilege
to serve you.

We are pleased to share this summary of our
impact in 2025.

Michelle Buttry, MHA, RN,
FACHE, CPPS, CEO

Donated nearly $3 million in
services to those in need

Delivering care to all of our neighbors, regardless of their
ability to pay, is foundational to our mission and our
commitment to our community.
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[®]] Paid $2,705,952 in taxes
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We are proud to be a leader in our region, and our
dedication to fiscal responsibility extends to both our
hospital and community.

1—‘ Distributed a payroll of
O/ $18,857,445 to approximately
280 employees
We strive to create an environment where talent is
recognized, job satisfaction is valued and our employees

can effectively use their skills to provide high-quality care
and services.

105 Nason Dr., Roaring Spring, Pennsylvania 16673 | 814.224.2141 | Conemaugh.org/Nason
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Charity and other

2025 Board of Trustees

OFFICERS Jim Berkhimer
uncompensated care $2 959 958 CPA, Partner at YOBCO
(Includes charity care, uninsured ! ! Patricia McGraw, Chair
discounts and uncompensated care) CFO, Stiffler McGraw & Earl Springer

Associates Retired, Sheetz Inc.
Community benefit programs $75,281 Clyde Zimmerman, LJ Seidel, PE

fessional devel Vice Chair Shareholder, Stiffler

Professional development $31,235 Senior Vice President, McGraw & Associates

iti i United Datat Networks, .
Tuition reimbursement $26,920 Inf(‘:'.e atatcom Networks Rodney D. Reider, PhD,
Community health services 315,184 MBA, FACHE
Physici it t $1.042 Michelle Buttry, MHA, RN, Market President,

ysician recruitmen 2 FACHE, CPPS, Secretary Conemaugh Health System

CEQ, Conemaugh Nason
. ! Joshua Greenleaf, DO
Medical Cent !
Taxes paid $2,705,952 edical Lemter President of Medical Staff,
Property and other taxes $111,411 MEMBERS Physician
Provider taxes 954,698
S Betsy Harmon-Garach EX-OFFICIO
Payroll taxes $1,152,024 Sales and Design, Top to MEMBERS
Bottom Interiors
Sales taxes $487,818 Lisa Kilrane

2025 Total: $5,741 ,1 90

Andrea Kay Paul
Thrivent Financials

Jason Stern
Production Manager,
Sheetz Inc.

CFO, Conemaugh Nason
Medical Center

Jennifer Shade, MSN
Senior Nursing Officer,
Conemaugh Nason
Medical Center

Sponsorships and Donations

It was our pleasure to be able to support the following activities and organizations during the past year:

+ Altoona Curve Education Day

+ Alum Bank Survival and Safety Fair

+ Alum Bank Survival and Safety
Training

+ Bedford County Career Link Job Fair

+ Blair County Rotary Career Day

+ Blair Senior Services Hollidaysburg

+ Car Seat Safety Check at Nason

+ Central High School Students

+ Claysburg Community Days

+ Cove Cause 4 Cancer
+ Healthy Kid Day YMCA Hollidaysburg
+ Hollidaysburg Area High School

Teachers and Students

+ Morrison’s Cove Memorial Park
+ Mount Union High School Career Day
+ Northern Bedford County School

District Teachers

+ Roaring Spring Community Library
+ Southern Blair Senior Services

Lifepoint Health
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+ Spring Cove Middle School
+ Williamsburg Health Careers Club
+ Williamsburg Senior Center

Lifepoint Health National Quality
Leader designation recognizes
hospitals that have excelled

in leadership, performance
improvement, culture and
patient and family engagement,
and have the capacity to
continuously measure and
improve what they do.
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