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onemaugh Nason Medical Center is proud to be a part of Roaring Spring and the surrounding
area. As a leader in our community, we strive to provide the highest quality care possible—both
inside and outside our hospital walls—and are committed to our region’s overall well-being.
By creating places where people choose to come for healthcare, physicians want to practice and
employees want to work, we are creating a legacy of care for today and generations to come. Thank
you for supporting our mission of Making Communities Healthier®.

— Tim Harclerode, RN, MBA, FACHE, CEO, Conemaugh Nason Medical Center

In 2018, we...
... added four employed
and affiliated providers

Inviting the best possible providers into our
community and supporting them is essential to ensuring
access to high quality care. Last year, we added providers
in cardiology, heart catheterization and vascular surgery.

... made more than $3.6 million
in capital improvements

By continually investing in our facilities,
we’re helping to ensure that we continue to meet our
community’s healthcare needs. Last year’s investments
included new lab equipment, construction of a cardiac
cath lab, enhanced surgical lighting and more.

... distributed a payroll of
$19,722,243 to 295 employees

We strive to create an environment where
talent is recognized, job satisfaction is valued and
our employees can effectively use their skills to
provide high quality care and service.

... donated more than $1.2 million
in services to those in need

Delivering care to all of our neighbors,
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

...paid $159,365 in taxes

We are proud to be a leader in our
region, and our dedication to ensuring fiscal
responsibility extends both to our hospital and
to our community.

Conemaugh Nason staffers wear pink
to raise awareness for breast health.

Conemaugh Nason staff offered “Hands-Only
CPR” training to community members.

E C O N O M I C

Charity and other uncompensated care
(includes unpaid cost of Medicaid,
as well as charity care and other
uncompensated care)...............................$1,231,960

SPONSORSHIPS
A N D D O N AT I O N S
It was our pleasure to be able to support the
following activities and organizations during
the past year:
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Blair County Chamber of Commerce
Blair County Library Systems
Blue Knob Ski Patrol
CORE (Center for Organ Recovery and Education)
Corporate Weight Loss Challenge
Health-O-Rama
Healthy Blair County Coalition
Healthy Resolutions Expo
Home Run Against Drugs
Let’s Move Blair County
Morrisons Cove Rotary
Roaring Spring Community Picnic
SAEMS
United Way of Blair County

Community benefit programs....................... $87,828
Professional development.................$54,268
Tuition reimbursement.......................$25,560
Community health services..................$8,000
Taxes paid...................................................... $159,365
Property and other taxes.................$109,163
State sales tax.....................................$50,202

2018 TOTAL:

$1,479,153

2018 Board of Trustees
OFFICERS
James Van Buren, Chairman
President, PennStress
Patricia McGraw, CPA, Vice Chair
Controller, Stiffler McGraw & Associates
Tim Harclerode, Secretary
CEO, Conemaugh Nason Medical Center

MEMBERS
Bert Altmanshofer, DPM
Podiatrist
Donald Bulger, MD
Physician
William E. Caldwell
Market President
Conemaugh Health System

Tony Fago
President and COO
Roaring Spring Blank Book Company
Betsy Harmon-Garach
Sales and Design Consultant
Top to Bottom Interiors
Douglas Mingle
President, Roaring Spring True Value

Angela Rowe, DO
Physician, President of Medical Staff
Thomas Stoudnour
Partner, Stoudnour Petroleum
Clyde Zimmerman
Senior Vice-President
United Datacom Networks, Inc.

Charity and other uncompensated care includes hospital costs not covered by Medicaid reimbursements and supplemental payments, as well as charity care and bad debt. “Physician
recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and
contract labor costs. “Capital investments” include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates, and routine
facility upkeep and maintenance. All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.
Conemaugh Nason Medical Center is part of LifePoint Health®, a leading healthcare company dedicated to Making Communities Healthier®. Through its subsidiaries, it provides
quality inpatient, outpatient and post-acute services close to home. LifePoint owns and operates community hospitals, regional health systems, physician practices, outpatient centers,
and post-acute facilities in 30 states. It is the sole community healthcare provider in the majority of the non-urban communities it serves. More information about the company can be
found at www.LifePointHealth.net.

